-----Original Message-----

From: Peter Eddy [mailto:eddyp@wou.edu] 

Sent: Monday, March 14, 2005 3:00 PM

To: comments

Subject: Tax Inequity

Dear Panel,

I teach at Western Oregon University, part of the state system.  Western allows employees to add unmarried partners to the university's health care plan, which I did. 

Western's human resources office made very clear to me that the Internal Revenue Service regards the dollar value of the health coverage for my partner ($4,256) as additional income to me.  In fact, IRS regards this $4,256 as TAXABLE income.  

When an employee elects health care coverage and lists a spouse, the human resource office never requires proof of marriage, just the partner's name and social security number.  Since different last names have become commonplace, an unmarried couple can gain the advantage of "spousal" coverage with no questions asked and no tax liability.  

But a gay couple's first names, Peter and Philip in our case, mean unmarried to IRS.  

If only I had spelled Philip as Phyllis, I would have saved thousands of dollars.

Ironically, we are legally married in Oregon, but IRS still regards us as unmarried.  So Philip's health care coverage continues to get taxed as ordinary income.

I am very grateful for the health coverage we have, especially since my partner had open heart surgery last year, but the gross inequity here galls

me.  I pay an unfair surtax because I am gay.    

It's about the money.

Peter Eddy, Ed.D.

English Department

Western Oregon University

