From: jim miller [mailto:jmiller@sabcflex.com] 

Sent: Friday, February 18, 2005 11:59 AM

To: comments@taxreformpanel.gov

Subject: 

Dear Sir/Madam;

This is specific to Section 125 Cafeteria Plan.  As we all know,  the cost 

of medical care continues to rise. Currently, health  flexible spending 

(FSA) accounts  under Section 125, which allow people to set aside tax free 

dollars for out of pocket medical expenses has a "use it or lose it" 

feature.  Meaning that when someone makes a plan year election and does not 

have enough medical expenses during the plan year to claim the money, the 

money is forfeited. Regulations require that left over funds become the 

property of the employer. Millions of Americans participate in FSA's to help

in the cost of medical expenses, however, they are penalized if they fail to

use it. This regulation dates back to the 80s and since that time Congress 

has introduced several similar programs that allow participants to roll 

unused funds from year to year to use when needed.

There has been several attempts to eliminate this burden, however, the bills

have always been attached to other legislation that fails to pass Congress. 

There seems to be wide support for this measure, however, it never quite 

makes it through.  Although this is only a piece of the overall complicated 

tax code, your assistance in this measure would be appreciated.

Thank you for your consideration and good luck.

Sincerely,

Jim Miller

JIM MILLER CFCI

VICE PRESIDENT

SOUTHERN ADMINISTRATORS AND BENEFIT CONSULTANTS, INC.

P.O. BOX 2449

MADISON,   MS  39130

601-856-9933

JMILLER@SABCFLEX.COM

WWW.SABCFLEX.COM
CONFIDENTIAL NOTICE:

This email is Confidential, it may or may not contain Protected Health 

Information (PHI).  PHI is personal and sensitive information related to the

person's health care.   As a recipient, you are obligated to maintain it in 

a safe,  secure and confidential manner.   Re-disclosure or Email forwarding

is prohibited by law without obtaining proper authorization.  Unauthorized 

re-disclosure or failure to maintain confidentiality could subject you to 

penalties described in federal and state law.

IMPORTANT WARNING:

This message is intended for the use of the person or entity to which it is 

addressed and may contain information that is privileged & confidential, the

disclosure of which is governed by applicable law.  If you are not the 

intended recipient, please destroy. 

